TR &, §.ue.- 33004/99 REGD. No. D. L.-33004/99

<S4

Che Gazette of India

G1.50.-31.Te.-31.-07102026-27 6900
CG-DL -E-07102026-276900

AT
EXTRAORDINARY
AW [I—E@vs 3—39-GVs (i)
PART II—Section 3—Sub-section (i)

grfee F THfAT
PUBLISHED BY AUTHORITY

|, 792] TE RReetl, HIETE, AFET 6, 2026/ 14, 1948
No. 792] NEW DELHI, TUESDAY, OCTOBER 6, 2026/ASVINA 14, 1948
FRARE FE HATAL
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qr.#1.1. 863(sr).— Tgufd, Sfagm & siq=es 309 F Trd® GIT Y& AT FT TART Fd gT
s are weae 3t far fem, 2015 #71, 39 a1at F e sftea @ gu, S o9 srfesreor &
oo T AT 8, AT A T AT AT e g, wredi weae e aar £ 9odff £ agfy st amr £ ot
1 featerae e = forw fAerferfera e = €, i -

1. Tfere AT 3R YR — (1) =9 Rt s gferg am aredt weae f&td gt =, 2026 2
(2) T TSIIA § THIAA T ATE Bl TG gl
2. TRTTSTE — = et §, S/ a9 B3 "esf & oo srufer 7 2y, -
@) “FREEE arfeEr” § W R B FRAE B HAT AT ;s
(@) TN G AR 4T AT A g

(M “faaniT st Earte gfe @@ o fart e qam@e  aqg=r-i0+
77 fafAfEe fret goft & Fxer: =, I, spfcas S9aT T sffcas =39+ 9oft & Hae
H fa=me #e & forw ieq afetaat aftea €

() S I F A AT # a1 F w6 (2) § RfAfEe A uw et 8

7674 G1/2026 ()
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)
)

(®)

“THET & Feaid qaT 99 F T TAl 6 (10 SN FIT AT (&farer qar areqr
AT

TR T ha T TR ATHIT ¢,

“Ioit” & = =T 1 sl & w9 (2) ®# ffafde aoft sifna g;

"o TURET AR T F5T T 3 TATSTT g, ST FATTHE SC T fE9T & q97-907 9%

TATHINTAT, FTITAT T FeAT 36012/22/93-FT. (waeier), o 8 A=< 1993 ¥ 7oy
AT B;

"R SR & Aok Safeh (T STaa, STTareRTe |eeqvr sfiT qof anfare) sfarfae,
1996 (1996 FT 1) F =T TR =fvr stfora &;

"Rt Tar & ol 9oft % ey |, 39 At § =599 o7 At F aefe 3w aoft § Agfie
& AT B ML AT A Ay ATWIT g ST THH Retiad w1 saty av sttt off
afrafera gift-

(i) 39 AREAT F AT |, ST =9 w7 67 AT8G=aT1 & 9097 39 A0 § Igo F &f 997 F g
2, SAFAT & TFTSI o forg ot # +fF 7 srafer;

(ii) =g srater, foree < s sAfersT<r 39 it § et 92 &1 [Fafia sreme 9w g
AT, A3 A2 Gl I 7 gIaT AT SA=AAT UH U &l G107 FX o (o7 ITASH T Il

“SEAT | = AR § HT g AT B

‘ST ST 3T “SIq=ra STSITTaal” T a5l 32 SR ST FHHLT: HiagTT =g
366 F @< (24) A7 GT (25) F I oI qHAIT ; T

“Tar” | TW 3 % ITEET F ATHA AT AR Frede [&fe &4 i 2|

3. VAT FRIIRE &S WA &7 o7 — (1) AT FO1 [=fer ¥4 918 T U 47 F7 T 67T

ST

(2) 5aT | 9= ATET FIM, AT IFAT TATH AT A0, SAY FTE AT A0, FHIAS Temai=h 2of,
STY FHTA AATHT AT FHAS FA JATH
(3) =H FAT § THe T 9% 998 ‘F & ®T H 0 Fd gl
4. 9=, ITESa GEaT i I GHET - (1) 9 =i F yriw & 577+ 1 959, 3a9 dfeFa § =9, g,
SIET 931 AT T Ihq 9T, 39 RIAt it sqg=T-1 7§ e e R
(2) IT-F=w (1) & FoReT a7 & I g0 o, Tt QITEehid 519 § STEg=T 5147,
&. =4 el #F aqaEt-1 ¥ [fdy stqam aa ffeea § =2 9=, i, qeamHl o wawt it
AT § qaad, TRaed, TaedTa J7 ITa,
G, AT & A ¥, T [Ia £ Tg=-1 ° heataa B ot =@t ug #1 99t § atrafera ar
o & et ot =21 98 #1918y
. AT o G99 |, ST-GE (@) F Al Far § qieatera et Fdeq 98 9% I97h JT
srfersRT<Y T fAgf=e, F% T

5. 4T % 9ae7 - (1) Fafrfaa ==aie &ar % qaeg g, o7iq -

()

AT Freare &g Jar  UE e sfeery S 2w gt g i arE #i qar

& fafeer ooft § Fafaa smem o2 =2 o2 g 0 gu 8 a1 U 9&) 9% ST gRTEE § 5
STET Tt 9T A R T e ST, o

(=)

3 6 3 erefir = 7Rt T frge v o s fRn
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(2) U (1) F @z (F) § e 71 =xtw 37 anp aqt=a aoft § & 1 967 gem

(3)  sufEw (1) F @< (@) ¥ iy #r =aftw v fFgfe i arfie F 39 «np agta oof &
AT T FTET gITT|

(4) SufHEw (1) #§ BfRfEe afgmiat it =3 [{9A & 9w § 9@ # TS g6tad o
ATort T e Tar 1 SAgdr, e, T, THica® 947 A0 ST AFicas ST & TS 6 (0 Tah
AT F ®F H GiST A srom

6. AT T W SIevr — fonedt Joft & #°rg a2 Merforfa O & arfEa S s 9% ST, o79iq -

(F)  FAY FTA IqTA FT AN F 60 wiaera Riwrt oo g0 aHg-g97 9% a9 70U FEEt F
SATHTT AN G HATTOIT TLIEAT & STETT 9 ST AT T 9T SATOIAT 32 3T A0 F ITHA g ATt
AT 40 witera Rfrat == Fewt & sqge1-2 § wnfaiEe 95 % Fatag gt & =i grr a9
ST

(@)  HAT § SUY FA a7 T Iq6 FO A it H Fgfh, g gemaEs goft (Ftcas =47
Joft) o o, ATEE-2 F w09 (4) § AATEEARE FATT s 9aT & a1 S A=l A0 % TIaRTeTt
H =A9 % AR 9T AT g JAT 34 [FAT § AqgA1-3 & dAqar afeq fownfa a=fa afqfa
foremTier % smen a7 Y STt

(M) HET § HAS gemEtaE Gt (FFca® =g i) § [, a=-11F F w9 (5) § [fAtey aear
F SATHTY 9T IULHAT o ST T U SATAT o ST I T M7 =4 I8t i1 Te=H1-3 F e atoq
SIS AT sl FHORTTeT o SATem 9% i ST

(@) = sfdwiRat #r F#FY w T aqEE™, S w999, # goEEE Jvf siv FwfEy
TeTE A AU (SIFfcadw =TI A0 T AT H WA AT WA F (@ FRANE HE AAAT G
TATEATATRE FEITT & A7 hiee | a1 FTE TATE AT ATTaTI T T FHIAT T

7. FFfca® S9AT — (1) Far & &t oot ((Sgae yams Joft aF) § o dar-as=di &7l
FEAT-3 | 77 fAfafdy franf gmey afmta fir feme 92, spicas S9aa yam ar s e
AT 5T AT FYH FTST T IS ATAT TATEAF HaT ATTHRT g § et vt faforg Soft av geenfuq
T Strar g, S| aa= #fes & rt Bty ww & aaw smegfa fFar Simar 8, a9 &1 & o 990 9
AT FAT-HaeT, ST 39 ATARTET F 27 F9 AT I A 579 2 i Rreg aofy o 397 fferg ooft § drera
Tel TFaT 3T g, T hR § AT TeEied dar Aty v 39 Afory oofy § qaeemEr £ a9,
AFCAT AT I Tl AU TIA &l SFTOIAT, ST FIHE ST TIAAT @AANT F FATAT F10OF FeJT
14017/64/2008-FT. (3MT.31<.), faiF 24 31, 2009 TAT ¥ g7 99I-997 9 S o 7w

ST IT ST F AT (T

(2)Fr=ht faferg oft & srpfcas S99 % forT AT g7 9RT-90T 9T ST 30 70 araert a1 dqeen |
77 AT 'S=AT Afgd Feed &iw od Sas savia AR arear aes oY I=id Aee Wi g ,Sga)
FATHATT T TohT ST o o7 e & 87T T FLAT g

(3) T IFAT VT [T ST o TolT qT=7aT1 A& T el g Har-aaedl &1 ‘9= [FaEan grm-

(F) AT T TaeT AT (FAY FTA FqFAE) | dTef AT T FIw Far-aaeat & g9 |, ‘99 a9 98 99
BN, ST 9 a9 & 3% TETq Aal § Srad ag TeT S f T off, Srees A1eqs | 3900 a1 o
e g2 o a7 &t Taraadt AT § T qar-agelt i o9, Gt 9a9 w7 #§ qftcrs 39
e fFT ST % TS O a@r T, T A8 39 909 6 Srel| g TR Ear-aaed Rl wreorar
AfatSa 7 gom g Ffe Foelt Far-aaer &7 srfafed o Srar g, 1 59 afesi o 39 99 & 919 fa=r
TR ST, forees s ey SAAT st fit T 8

(@) FaT &t Taq Al (FEY FT FqEAE) F TS FRT AT 60 T0 Jaq1-a201 F gae §, 99 99 39
=g At o0 0 Tar-aeeT &7 99 ghm, e "/ 9y Fwiae [Ate Far § 39T sasar &+
afeatera RT3 g1 |ET i TETaadt A § 99 a9t AT, Ui g 39 a9 & AL g R arfeTey
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et FTeoraer stfatsa F gorr &n Ife FrdT Jar-aeed &7 Afaied a1 Sar &, af 39 Ja7-9367 9% 39
T % AT A= T s, s | SRt sargdr st di T an

8. SYFAT — (1) =7 AT & IRA g 9T HaT & Gaed1 %f, S =g o 1w g = Gt 9oft § 92
STIOT T T 8. AT SAYAT qgl g, ST UF T F TF AT 6T 1% off)

Tig 78 T AT UH aeew i SUedr i " 3% Ugd Aq9Id Al & T2 g dl e AT
TR FEhTE ZIRT AHT-HHT 9T ST AT AN 6 ST I ATLTRT FTT

(2)  Far F Afear i At =4 FAET F I ¥ G g 99F-989T 9% ST AT el av
AT AT AT T ST

9. aRfeT- (1) a7 F FEY FT aqaaar i Goft F =eft swoft g Fghe a1 s g i
TCAF AT AT AT TGET &I qY sl AT o ThU TRATAT 9T giv|

g I o Frex R Tifeer, a9 g0 39 gad § 999 — 99 97 AT Sl I7 a9 &
ATATE TRATAT FT STafer a7 T

g T8 ST T aiEtear it qF srater F qHid & AS gy & Hae AHIqAT TRErEr qarer
Fe™ & AfaT w2 fomr STU sfiT 3<% safd & i< AT F3T &7 R0 aqrd gy dared et &
forfera # g=mT 3 & sty

(2) afetear i srafer sraraT, FaTRAta, I Rt fAea # sty @ g a, Ffe sttt
AT R % o ST J9AT a7 §, a7 Sve 9 Ul 9¥ MAfHT Srh 9% §970 @1 S0 37
Suerey Rieal & v, Tafeafa, T6a-99 9 3 g0 ST Seel & SAqae a7 Jqg+=1-3 &
AETE o st qfe |fefa &t et & sram 92, Fad a9 92 qiE & e GeEm G smom

(3) =rfe af=rear ¥ srafer o S SrTaET, TATRAT, IAh TRt fEedqTe it s7ater o I qeehTe &
Tg T 21 T w2 srfereprdt =t Mgl & forg Sos 48t €, O 9, TATefd, 39 Afeehr # qar
SEeht (gRE & 93 I g7 9Td 91 9% aTHh H7 hdl g a1 Iraatad 2 aahdl gl

(4)  OfeETar it sEtey i 36w Aeqor #iF sEtd W g U%, ¥4T & 9597 § GE A a8
UEAT 7 T a8 TIASA ¥ QT TTBIHAT | ART o S AL FIT THTTATE TATEAT AT o 07 21T
& ToTT SUE THH ST ATAT AT o ST TLAT 3T TLreqor (FSrereh siaeia fEar & urar 9 g) I<Aor a7

(5) @l T AT | HATId =T HIHAL H7 Ha9 g, TAd GG qHhC g =9 qae |
T — THT T ST AT IT A0 FIT AT gt

10. v & gl - Far it At aftet § ot =@ 9=t % o #rew R wfgsr g
Tsft werTe At Rt i s

1. 9T & & 90T # 991 F9 1 e o) 9T it o= 9 - (1) Far § A aeew
qTEd § AT AT & JTg< Fgl dF a7 A o forw =t g

(2)  UH AT e T o el § S ST @i AT 3T § | @ated 9ar & 9@€ S 9ar od
Tt TN ST Fa 1 fRrferet &aT 998 ‘F ATTHIAT I THT — 9T 9% AR gl g
12. FEar-sg=fe-

(F) e v =t & Rreer afa ar St 9t shfaa g, farg G & a1 Farg frafEer i g,

(@) e s afa a7 st welt F Sffaa vga gu et st | farg fFar g, =1 e i |@faewr
e,
I<F 9% UX (RgRE T 90 T8l g
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g IS FET AT T g THTTT gl AT ¢ o6 Uar Garg UH =AE 67 [arg & o7 T8 &l ar]
Tt fafer 3 srefie srperr & ofe UaT e o for st s € a7 a8 el srtn o 2w R F yade T ge
T TR

13.  Fere it oifxe — STet T avw & a7 T g F AT wEAr sraeds A7 g6 €, a9t a8
3T o ST F10T § 3¢ AGag Feh, TAT AN F GRrHeT Feh, o4 Agat & el uarer v et ot
TR o SATRAT 6T ST, A< FIT FAFer T Ty

14,  =gRY - = FFwi £ T2 T19 TF A, g-Ha7 7 ge i o7 Rt v wara T8l ST,
TSreRT I T GINT 30 gael | THT-THT 92 T 300 0 sraent o ST I i=a ST, s
ST, 3= e v, [aqd Sl o< o= 9T Yavt & AT & o7 I FHIAT Tferd gl

15.  TAE=+ — =7 Rt & d= & gau § Ff2 1S 757 33071 g 7 AR % TR F FErT YR g
3T fafRrer B srovm)

ATAT-1
[ 2(7)(®) =T 4(1),(2) =4
areet wreare fafer s £ Afes aftet & aftafoa s 7= % 1eam, de s aaaae

#.9. T 3T AT T T i
T
1. IR TLATE A AT (3.7.9) AEIHRLTH (FEAE 1) 1
Fa= ffeF 7 #qe-15
2. STY TeTHA S FT (ST.7.97.) 1. gTafer e 14
Ja+ A # Tae-14 2. e, Adeor 3w sreamor

3. e (Fafer siw srferers)
4. 3o (= forsraa)

3. oty gerrafaE Jofy 1. FOeT TREET 81
(i =3 Aof) 2. oTTERIT THTIF
= ffeF § Fq-13 3. "<k Feers

4. FAY TATHAF A0 (F.9.9.) 4. FIAT TEE-HE-ATHhR T THTTF
o+ BfeaT § wTa2-12

5. STY FTA AqTHT (SAHT..) 1. FAT T 98
o+ #faT ¥ wa2-11 . ST FHTIH

2

3. 3T FYAT T
4. 3T ST FHTIF
5. 37 fAge=

6. FUHT TETE-Tg-ATh T THTIH

6. FHAY FTA ATHT (F.57.9.) 1. FOHT TEETT 153

X

Fa+ Bt ¥ #=2-10 2. 9T THTITH
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3. FUAT TS E-Hg-ATHh T THTIH
4. TETTF FIAT TAET

5. HETAF T TGHTTH
6. TETa fAgers

AT [SUS 2T 9aT &1 5% (71
AT H SUY FA GHIAAE AT 3HH
TUY % T 6 a9 =T I%) T =gh
aferd F w7 H, SAY ST TRl &
1.5% JIAAT AT F FT H AT
I8 =20 TRl w1 1.5%  FATHg
Aferd & =7 /")

15

*{Eoquy — FHAY yeraaE dFtcas (FFF 9oft) stwfcas g o =a 9oft § 9 ft sAfdrwan dear sus =8
T (AT HAT F ST FIA ATAHE T 37 J92 6 AT ST I7) F 30 WA & qrae ST e 39 2ofy
H wal #it srferwaw ST Sy vareiE Joft § S5 sl S Gedr a HT gei

ATA-2

[Faw 6(F) <4]

AT FwreaTee fafer & & At afort § aftafera sEf ot 9w Bt stesrd i T=fa o e+
o 2 are &t o aoft § st i O, =799 F7 &4 o =Fa9 d8F 94971

F.9.

gt At A Af

FAT AT | TS AT FTHTTF AT A0 AT
T I T =3 7 &1 3T =gAaw seh qar

SgAY  WeEEE | et
ofy (3.7.9.)

T (i). sTg gerrafaw Joft F UF ey
Srgid aaqq #fcFw & w@w 14
(144200-218200 =.)FT 4off & o
9 Aafaa sar v g; 3

(ii). TH AfErwET Neeid 9 ‘F 9al I
&1 &ar 7 afiw av Rafag Jar fr g
Sd & sag wermafaes aoft § w9
FH TF 99 6l Ft9q gar g, a1

(iii). TH ATIFET Regiv &1 § 998 F
U1 9T THE qY I AAHT FAT A
21 e w9 7 w9 v ad i [
T vE fgw & oo sam
gorratas® Avft § geT Arfeu Rl
STY FA IqI9E 6 FTq 9L HqaT |
EIEEAERITHE ]

(iv). TH stferaprdt foegier &ar & 798 ‘F

TSl q¥ "ieg av &t Fafaa qEr i

21 Smd w9 9 F9 v v it g
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HILT T TSIA . AHTYTL

7

T UH tgETEr & form o sam
gerrEtE it § e =iy S
Ffg gomafas ot F T g Far g
st fFam 2n

2. Y JUHAE TS
(ST.9.9.)

(i). TF FAY TemEa® Aty Sregia
T Afw § ww-12 (78,800-
2,09,200 %.) ¥ oft & e siasta
FFfoaw =F99 Aot AT B, oS A9
faftag Farfir g =m

(ii). T AfErarT Neeiv @9 ‘F 9ai 1w
&1 AT § Tog 99 fAataa gar f g
S & FwfAg yeamafaw ot (R
dT Y vemEtEw gvft &
AFfcaw  FIT AT €T-13
(1,23,00-2,15,900 %.) & &t T FaT
ot g) § 9 T FH 9 99 6l Hatoq
EELF

3. FEY  gTHMEE
T (F.9.9.)

SIY Tl JATHTT % UH ATl gl
Jaq #fewr # W11 (67,700-
2,08,700%.) ¥ wi=r av fAgfaa dar £
2l

4. SYY el dITHIA

(ST.F1.9.)

[enN
AT ld

FEY FA JqA9TE F U AR
Sregie o #fg | #=2-10 (56,100-
2,08,700 %) ¥ =1 a9 A=A q&r i
g

5. FAY A
FATHTT (F.H1.9.)

40  gfaeq
EIEIGR-1E4]

et

) 9q9 #fgFw & w7 (44,900-
1,42,400 %) § UH ST AN TETTF

60 gfaera
defy vt gy

(e ED
HTETH )

IV EEERL

ErAERIEEERERIECIGEIET R

i) IO #fzF # w@e-7  (44,900-
1,42,400 %) ® UH FUAT FTGASTH
Sgia o= o i & £ 21
feroqur . wrta Fre i RfReET 7 Fuer
AT 3T FRY TFATRT TgMaF *
=7 47 F aqua #§ et B
STUAI

feoqur 1 - == FEET Fi stfegEET 7 G 1w FafEa sraw 9w fie 97, st dut af s (F-7)
3T SUT T[0! HGIAF (FTL-7) TT HTALT ATHAT o (7T ST g 1T JaT di a9 et it

feoqur 2 .- StEt UF wAy et F @9y § i ey sew 1 I Far O 7 AT g, e F o
=T oA ST 2T 31, a8l S S4g ARl & dag § WY o= AT STowT 93 98 a9 Statsh 396 g1l
¥ ¢ Tt SrEH/aTEaT HaAT F Y A SfF F A7 A A F, A A v oA F9 2, FW A 2 AT Iegi A
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U wfg AT afeq, e U SIEF/Tm=ar §a1 T2 & T F2 Al 8, el sga¥ avft § wrei &
forT st afRefter &7 srafer awerarg@® T F o 2l

ILAN-2F
[Ferer 6() 3]

qree Feae AfEr far F wg gomtas aoft F st £ adff gz, =799 &, =g7aw a2 aar
S stk =7 Aoft we= w e Y g

EIk I L e wctt, MR | 999 se@Er | A & O =51 7 S 3T A e aar
#ir afx EEDEI
1. FET  TATHAE | ITIHAT & (i) FFg semafa® oft & UH g S
ot H rpford | A TEd 39U # O A e qAr A A
ERL i | g0 SIsAT % .
(i) Fg gorafaw ooft F = sfawrdy Hr
(TTTHTAT) | FET 9T R ST O% S AT & e 5
bl e it 01 ST A1 a7 ¥ Hegd a9 § wfm
e & T faeeT o g F uw e A ot
ERIR IR
(iii)w g womrafa= Aoft F vHr afery, R
FHY FA JTTHE H T F ATTH F a7 |
T AT § T Rrgid sthfcas =4 4ot &%
oo e o s fRmT v, afer i
g 'F H WEa hU S At a9 & ToET i
TE a7 a9 il A #ar of F AT 2
T3
[ 2(31), 6(@), () sk 7(1) *W@]
(i) AT Fe fafer Jar § srafa i qfe & ame § @ #3  fo fant st afmtw
£
(i) s FAe Efe 3T AteswRAr & AFca® STAT AT AFHIcqH AAT A0 6T AT 6 HIHAT
T2 T 3 % o gree i gt i 9T
# | qoft IECIRIE RG] Rwriir g e | sfcrs Seaw ssfcas
. gfafe=as afafy 99 oft it G *
AT R AR FA &
g i s
LI
(1) (2) (3) 4) (5)
1. | SR yRNEE ot | (i) wewer am HEe, O (i) o FEaRe w1
@u.a) AT AT ATNT- AT HATAT - FEqET
(i) stemey 97 9Eew, |9 (i) 9q T&E &
AT HAT ATART- FLTeT e T T FATeT
(iii) 3Tereq AT qIET, | FATACE A




[T @72 3(i)]

HILT =T TSI AT

AT HET AT TeqeT

ey
2. | U vemElaE A0 | (i) TS AT HEEH, € (i) g, FaRe FF
(F4.9.81.) 1 HAT AT N-ALTE AT - qeTeT
" (ii) EHICESED
(i) Hﬁl—?r Wﬁ%ﬂ;ﬁ S T -
AT AT & oTefie
(iif) wETA=ere, FTETIE ey oft wamerT ¥ e
T HATAT AT AT afra- aTeT
HATAT- ) (i) ™ . af,
FTCATLE FTF HATAD-
qaeT
3. | #fFy yamRE aoft (i) af=a, Fane #13
CEIRERRE L) HATAT -]
(EAIEERIE ]
afed FORe w
HATAG-H3T
(i) FXARE  FwA

e e R A T 1
A (3.41.) a1 &3
gf=a-ase7

4. | FAg gomrgAE Aoft

(i) TeTer a7 Ha&A, HH

(i) ===, Fae

(F.9.9.) AT AT ATTRT-3TeTeT HATAT- JeTeT
(i) srIT =@f=a a7 99 HERSIEERIE RS
afeE,  wuNe Fw afa, wae w7
(iii) FTTINE FTT HATAA (i) FRARE  FEH
F gTafork Ao (3.87) AT % TR
AT HE AT A e (3.81) 1§71
CIEER a3
5. |8 FA  Aaqd™ | (i) ¥ G=E AT A6IE (i) FF= FROE F
(ST.FT. ) a~a,  waReE w7 HATAT- FETE
e (i) wgwm af,
(i) fzer® a7 37 @, FTLATLE FTH HATAT-
FRANE HT HATAT- qaeq
qaeT (iy "@xw AR,
: FT GATAT-
(III) T ﬁi’.‘i}’oﬁ, EIESIET
FEIRE FTF HATA- Akl
EELD)
6. | =g T | (i) reqeT A7 gEemET | () wux "@iEa AT
FATHTA(F.HT.9.) T AT AANT-TLTA | GYh Ad, FRANE

(i) fRzerw =T 37 A4,

FTF AATAL-3TETET
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FRANE HT FATAT- | (i) Feesw ar 39
ey | g, FwRdRE w1

(iii) s Frer® ar 3w [ T A
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AT TeATT, AT q=a
MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION

New Delhi, the 6th October, 2026

G.S.R. 863(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in

supersession of the Indian Corporate Law Service Rules, 2015, except as respects things done or omitted to be done
before such supersession, the president hereby makes the following rules, regulating the method of recruitment and
conditions of service of the Indian Corporate Law Service, namely:-

1.

2)

(a)
(b)
(©)

(d)

(e)

®
(2
(h)
@)
G)
@)
(ii)

(k)
M

(m)

Short title and commencement .- (1) These rules may be called the Indian Corporate Law Service Rules,
2026.

They shall come into force on the date of their publication in the Official Gazette.

Definitions .- In these rules, unless the context otherwise requires, -

“Cadre Controlling Authority" means the Ministry of Corporate Affairs, Government of India;
"Commission" means the Union Public Service Commission;

“Departmental Promotion Committee, Departmental Confirmation Committee and Departmental Screening
Committee” means Committees constituted to consider promotion, confirmation, grant of Non-Functional
Upgradation and Non-Functional Selection Grade respectively in any grade as specified in Schedule-III;

"duty post" means any post, specified in column (2) of Schedule-I;

"Examination" means the Civil Services Examination held by the Commission for recruitment to Central
Services Group 'A";

"Government" means the Central Government;
"Grade" means a grade specified in column (2) of Schedule-I;

“Other Backward Classes” shall have the same meaning and applicability as laid down in the Office
Memorandum No. 36012/22/93-Estt. (SCT) dated the 8™ September, 1993 of the Department of Personnel
and Training, as amended from time to time;

“persons with disability” means the persons as defined in the Persons with Disabilities (Equal Opportunities,
Protection of Rights and Full Participation) Act, 1995 (1 of 1996);

"Regular service" in relation to any grade, means the period of service in that grade rendered after selection
and regular appointment to that grade under the rules and includes any period,-

taken into account for purpose of seniority in the case of those already in service in the grade at the time of
notification of these rules;

during which an officer would have held a post on regular basis in that grade but for being on leave or
otherwise not being available for holding such posts;

"Schedule" means a Schedule appended to these rules;

"Scheduled Castes" and "Scheduled Tribes" shall have the meanings respectively assigned to them in clauses
(24) and (25) of article 366 of the Constitution;

"Service" means the Indian Corporate Law Service constituted under rule 3.
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2)

3)

2)

(@)

(b)

(©)

(a)

(b)
2

3)

“4)

(a)

(b)

(©)

(d)

Constitution of Indian Corporate Law Service .- (1) There shall be a constituted Service to be known as
the Indian Corporate Law Service.

The Service shall comprise of five grades namely, Higher Administrative Grade, Senior Administrative
Grade, Junior Administrative Grade, Senior Time Scale and Junior Time Scale.

All the posts included in the service shall be classified as Group 'A’ posts.

Grades, authorised strength and its review .- (1) The designations, levels in the pay matrix, grades,
sanctioned strength of the duty posts, of commencement, shall be as specified in Schedule-I1.

Notwithstanding anything contained in sub-rule (1), the Government, by notification in Official Gazette,
may,-

make additions, alterations, substitutions or modifications to the number of duty posts, Grades, designations
and levels in the pay matrix as specified in Schedule-I;

in consultation with the Commission, include in the Service any duty post or exclude from the Service any
duty post mentioned in Schedule-I;

in consultation with the Commission, appoint an officer to a duty post included in the Service under sub-
clause (b) to the appropriate Grade.

Members of the Service .- (1) The following persons shall be the members of the Service, namely:-

the existing officers of the Indian Corporate Law Service holding duty posts in various grades of the Service
on regular basis or holding lien on such posts on the date of commencement of these rules, shall be deemed
to have been appointed to the duty posts; and

persons appointed to the duty posts under rule 6;

A person referred to in clause (a) of sub-rule (1) shall be a member of the Service in the appropriate grade
applicable to him.

A person referred to in clause (b) of sub-rule (1) shall be a member of the Service in the appropriate grade
applicable to him from the date of such appointment.

The regular service of officers referred to in sub-rule (1) in the respective corresponding Grades, rendered
prior to the commencement of these rules, shall be counted as qualifying service for the purpose of seniority,
confirmation, promotion, Non-Functional Selection Grade and Non- Functional Upgradation.

Future maintenance of the Service. - The posts in any of the grades shall be governed by and filled in the
following manner, namely:-

sixty per cent. of the vacancies in the grade of Junior Time Scale shall be filled by direct recruitment on the
basis of examination conducted by the Commission in accordance with rules made by the Government from
time to time and the remaining forty per cent. vacancies arising in the grade shall be filled by promotion of
regular incumbents of the posts as specified in Schedule-II;

appointment in the grade of Senior Time scale and above in the Service except Junior Administrative Grade
(Non-Functional Selection Grade) shall be made by promotion on selection basis from officers in the grade
immediately below with the minimum qualifying service as specified in column (4) of Schedule-II and on
the basis of the recommendation of the Departmental Promotion Committee constituted in accordance with
the Schedule III;

the appointment to the grade of Junior Administrative Grade (Non-Functional Selection Grade) of the
Service shall be made by placement based on seniority subject to suitability on the basis of eligibility
specified in column (5) of the Schedule-IIA and on the recommendation of a Screening Committee
constituted in accordance with Schedule-IIT;

all officers shall have to complete a mandatory training of two to four weeks in the relevant area or field as
specified by the Ministry of Corporate Affairs before promotion or placement to the grades of Junior Time
Scale, Senior Time Scale, Junior Administrative Grade and Junior Administrative Grade (Non-Functional
Selection Grade).

Non-Functional Upgradation .- (1) Non-functional upgradation shall be granted to the eligible members of
the Service in various grades (upto Higher Administrative Grade) of the Service on the recommendations of
Departmental Screening Committee, as specified in Schedule-III. Whenever any Indian Administrative
Service Officer of the State or Joint Cadre is posted at the Centre to a particular grade carrying pay in a
specific level in the pay matrix, the members of the Service belonging to batches of the Service that are
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2)

€)

()

(b)

2

)

)

“4)

)

10.

senior by two years or more and have not so far been promoted to that particular grade, shall be granted the
same grade on non-functional basis from the date of posting of the Indian Administrative officer in that
particular grade at the Centre, in accordance with Department of Personnel and training Office Memorandum
No. 14017/64/2008-Estt.(RR) dated 24™ April, 2009 and instructions or orders issued by the Government
from time to time.

The terms and conditions, including the prescribed eligibility criteria and promotional norms including
‘benchmark’ for Non-Functional Upgradation to a particular grade shall have to be met at the time of
screening for granting of higher pay-scale as prescribed in the orders or instructions issued by the
Government.

The ‘Batch’ of the members of the Service for determining their eligibility for grant of Non-Functional
Upgradation shall be as follows, -

in respect of directly recruited members of the Service in the entry grade (Junior Time Scale), the ‘Batch’
year shall be the year following the year in which examination was held through which they were appointed
to the service. The batch of the members of the Service promoted to subsequent grades of the Service shall
remain the same for the purpose of grant of Non-Functional Upgradation in different pay levels, provided the
member of the Service is not superseded due to any reason. In case a member of the Service is superseded,
the officer shall be considered along with the ‘Batch’ with which his seniority is fixed;

in respect of members of the Service who have been recruited to the entry grade (Junior Time Scale) of the
Service by promotion, the “Batch” year shall be the ‘Batch’ of the directly recruited member of the Service,
with whom their seniority is clubbed in the Indian Corporate Law Service. In subsequent grades of the
Service, the batch shall remain the same provided the officer is not superseded due to any reason. In case a
member of the Service is superseded, the member of the Service shall be considered along with the ‘Batch’
with which his seniority is fixed.

Seniority .- (1) The relative seniority of the members of the Service, appointed or holding any grade, on
commencement of these rules, shall be the same, as determined prior to such commencement:

Provided that if the seniority of any such member has not been determined prior to the commencement, the
same shall be determined by the Cadre Controlling Authority in accordance with the general instructions
issued by the Government.

The seniority of the members appointed to the Service after commencement of these rules shall be
determined in accordance with the general orders or instructions on seniority issued by the Government.

Probation .- (1) Every officer (member of the Service) on appointment to the Service either by direct
recruitment or on promotion in the grade of Junior Time Scale of the Service shall be on probation for a
period of two years:

Provided that the Cadre Controlling Authority may extend the period of probation in accordance with the
orders or instructions issued by the Government:

Provided further that any decision for extension of the period of a probation shall be taken ordinarily within
eight weeks after the expiry of the previous period of probation and communicated in writing to the officer
concerned together with the reasons for so doing, within the said period.

On completion of the period of the probation or any extension thereof, officers shall, if considered fit for
permanent appointment, be retained in their appointments on regular basis and be considered for
confirmation in due course against the available vacancies, as the case may be, in terms of the orders of the
Government issued from time to time, and on the basis of the recommendations of the Departmental
Confirmation Committee constituted in accordance with schedule-II1.

If, during the period of probation or any extension thereof, as the case may be, the Government is of the
opinion that an officer is not fit for permanent appointment, the Government may discharge or revert the
officer to the post held by him prior to his appointment in the service, as the case may be.

During the period of probation, or any extension thereof, the members of the Service may be required by the
Government to undergo such courses of training and instructions and to pass such examinations, and tests
(including examination in Hindi) as the Government may deem fit, as a condition to satisfactory completion
of the probation.

As regards other matters relating to probation, the members of the Service shall be governed by the order or
instructions issued by the Government in this regard.

Appointment to the Service. - All appointments to the Service shall be made by the Cadre Controlling
Authority for all the duty posts in various grades of the Service.
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11.
()
2)
12.

(a)
(b)

13.

14.

15.

Liability for service in any part of India and other conditions of Service. -
The members appointed to the Service shall be liable to serve anywhere in India or outside.

The conditions of service of the members of the Service in respect of matters for which no provision has
been made in these rules shall be the same as are applicable, to the Group 'A' officers of the Central Civil
Service.

Disqualification. - No person, -

who has entered into or contracted a marriage with a person having a spouse living; or
who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the Service:

Provided that the Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

Power to relax. - Where the Government is of the opinion that it is necessary or expedient so to do, it may
by order and for reasons to be recorded in writing, and in consultation with the Commission relax any of the
provisions of these rules with respect to any class or category of persons.

Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, ex-
servicemen and other special categories of persons in accordance with the orders issued by the Government
from time to time in this regard.

Interpretation. - If any question relating to interpretation of these rules arise, it shall be decided by the
Government in consultation with the Commission.

SCHEDULE-I
[See rules 2(d), (g) and 4]

Designation, number and level in pay matrix of duty posts included in the various grade of the Indian

Corporate Law Service

SL Grade and level in pay matrix Designation. Number of
No. posts.
(1) (2) (3) “)
Higher Administrative Grade (HAG), | Director General of Corporate Affairs. 01
| Level — 15 in the pay matrix.(Rs.
) 1,82,200 — 2,24,100).
Senior Administrative €)) Regional Director; 14
Grade(SAG), Level — 14 in the pay . . L
5 matrix. (Rs. 1,44,200 — 2,18,200). 2) Director of Inspection and Investigation;
3) Director (Legal and Prosecution);
4 Director (Public Grievances).
Junior Administrative Grade | (1) Registrar of Companies; 81**
(Non-Functional Selection Grade) , S )
3 Level-13 in the pay matrix. (Rs. @) Official Liquidator;
1,23,100 — 2,15,900). 3) Joint Director;
Junior Administrative Grade | (4) Registrar of Companies —cum -Official
4. (JAG), Level-12 in the pay matrix. .
(Rs. 78,800 — 2,09.200). Liquidator.
Senior Time Scale (STS), (1) Registrar of Companies; 98
Level- 11 in the pay matrix. (Rs. . . ]
5. 67.700 — 2.,08,700). 2) Official Liquidator;

3) Deputy Registrar of Companies;
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@) Deputy Official Liquidator;
&) Deputy Director;
(6) Registrar of Companies- cum-Official
Liquidator.
Junior Time Scale (JTS), 1 Registrar of Companies; 153
Level-10 in the pay matrix. (Rs. S )
56,100 — 1,77,500). 2) Official Liquidator;
3) Registrar of Companies -cum-Official
6. Liquidator;
@) Assistant Registrar of Companies;
%) Assistant Official Liquidator;
(6) Assistant Director.
Reserve posts [“S per cent. 15
of Senior Duty Posts (i.e. all the
duty posts at the level of Senior
7 Time Scale and above in the
' service) as deputation reserve, 1.5
per cent. of Senior Duty Posts as
training reserve and 1.5 per cent. of
Senior Duty Posts as leave reserve).
Total 362

**Note 1: The Junior administrative Grade (Non-Functional Selection Grade) is Non- Functional and the maximum
number of posts in this grade shall be equal to thirty per cent. of the senior duty posts (i.e all duty posts at the level of
Senior Time scale and above in the service) and the maximum number of posts in this grade shall be limited to the
number of sanctioned posts in the Junior Administrative Grade.

SCHEDULE-II

[See rule 6 (a)]

Method of recruitment, field of selection and minimum qualifying service in the next lower grade for
appointment of officers on promotion to duty posts included in the various grades of the Indian Corporate Law

Service
SIL No. Grade. Method of Whether by Field of selection and the minimum
recruitment. selection or qualifying service for promotion or grant
non- of Non- Functional Selection Grade.
selection.
(1 ) A3) “ ®)
1. Higher Promotion. Selection. (i) Senior Administrative Grade officers with
Administrative Grade three years regular service in level-14
(HAG). (Rs.1,44,200 - 2,18,200) in the pay matrix; or

(i) officers with twenty-five years' regular
service in Group 'A' posts in the service out of
which at least one year's regular service
should be in Senior Administrative Grade; or

(iii) officers with twenty-one years' regular
service in Group 'A' posts in the service out of
which at least one year's regular service
should be in Senior Administrative Grade for
officers who had entered in the service at the
level of Senior Time Scale; or

(iv) officers with sixteen years' regular service
in Group 'A’ posts in the service out of which
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at least one year's regular service should be in
Senior Administrative Grade for officers who
had entered in the service at the level of
Junior Administrative Grade.

Senior Administrative
Grade (SAQG).

Promotion. Selection.

(i) Junior Administrative Grade officers with
eight years’ regular service in level — 12 (Rs.
78,800 - 2,09,200) in the pay matrix including
Non- Functional Selection Grade; or

(ii) officers with seventeen years regular
service in Group 'A' posts in the service out of
which at least four years' regular service
should be in the Junior Administrative Grade
(including service rendered in level-13 (Rs,
123100-215900) in the pay matrix in Non-
Functional Selection Grade of the Junior
Administrative Grade).

Junior Administrative
Grade (JAG).

Promotion. Selection.

Senior Time Scale officers with five years
regular service in level — 11 (Rs. 67,700 -
2,08,700) in the pay matrix.

Senior Time Scale

(STS).

Promotion. Selection.

Junior Time Scale officers with four years
regular service in level — 10 (Rs. 56,100 -
1,75,500) in the pay matrix.

Junior Time Scale

JTS).

Forty per Selection.
cent. by

promotion.

Not
applicable.

Sixty per
cent. by direct
recruitment
(through
examination).

Promotion:

(i) Company Prosecutor in level-7 in the pay
matrix (Rs. 44,900 — 1,42,400) with five years
regular service.

(i1) Senior Technical Assistant in level 7 in
the pay matrix (Rs. 44,900 - 1,42,400) with
five years regular service.

Note: Vacancies in the promotion quota shall
be apportioned between Company Prosecutor
and Senior Technical Assistant in the ratio of
4:7 respectively.

Note 1: The eligibility service for promotion shall continue to be three year for persons holding the feeder post viz.
Company Prosecutor (Level-7) and Senior Technical Assistant (Level-7) on regular basis on the date of notification of

these rules.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
the seniors shall also be considered provided they are not short of the requisite qualifying service or eligibility service
by more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed probation period from promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

SCHEDULE-ITIA
[See rule 6 (¢)]

Method of recruitment, field of selection and minimum qualifying service and method of grant of Non-
Functional Selection Grade to Junior Administrative Grade officers of the Indian Corporate Law Service

Serial Grade and | Method of | Whether by | Field of selection and the minimum
Number. | designation. recruitment/ selection or | qualifying service for placement.
appointment. non-
selection.
(1 2 (€)) “ ®)
1. Non-Functional By placement on Non- (i) officers in Junior Administrative
Selection Grade seniority basis Grade with five years' regular service in
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(NFSG) in Junior
Administrative
Grade.

subject to
suitability.

selection.

Grade; or

(i1) officers of the Junior Administrative
Grade who have entered the fourteenth
year of service as on the lst January of
the year calculated from the year
following the year of examination on the
basis of which the member was
recruited in the service; or

(ii1) officers of the Junior Administrative
Grade who have entered the service
through promotion at the Junior Time
Scale and have completed thirteen years
of regular service calculated from the
year in which the officer was promoted
to Group-‘A’ on the date of
consideration of Non-Functional
Selection Grade.

SCHEDULE-III

[See rule 2(c), 6 (b), (c) and rule 7(1)]

(i) Composition of Departmental Promotion Committee for considering cases for promotion in the Indian
Corporate Law Service;
(ii) Composition of Departmental Confirmation Committee for considering cases for confirmation in the
Indian Corporate Law Service;
(iii) Composition of Screening Committee for considering cases for grant of Non-Functional Up-gradation
or Non-Functional Selection Grade to officers of Indian Corporate Law Service.
SI. No. Grade. Departmental Departmental Departmental
Promotion Confirmation Screening Committee
Committee. Committee. for considering cases
for grant of Non
Functional Up-
gradation/ Non
Functional Selection
Grade .
(D @ 3 @ ®)
1. Higher Administrative @) Chairperson or (i) Secretary, Ministry
Grade (HAG). Member, Union Public of Corporate Affairs -
Service Commission - Chairperson;
Chairperson; (i) Two Secretaries of
(i) Secretary, Ministry any Ministry under
of Corporate Affairs - Government of India -
Member; Member.
(iii) Secretary, Ministry
of Law and Justice,
Department of Legal
Affairs - Member.
2. Senior Administrative (i) Chairperson or (i) Secretary, Ministry
Grade (SAG). Member, Union Public of Corporate Affairs -
Service Commission - Chairperson;
Chairperson; (ii) Director General
(ii) Secretary, Ministry Corporate Affairs or
of Corporate Affairs - Additional Secretary of
Member; any ministry under
Government of India -
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(iii) Director General Member;
Corporate Affairs or (iii) Additional
Afidltlonal Secretary Secretary, Ministry of
Ministry of Corporate Corporate Affairs -
Affairs - Member. Member.
3. Junior Administrative (i) Secretary, Ministry of
Grade (Non- Corporate Affairs -
Functional Selection Chairperson;
Grade). (ii) Additional Secretary
or Joint Secretary,
Ministry of Corporate
Affairs - Member;
(iii) Regional
Director(NR) or Joint
Secretary, Ministry of
Corporate Affairs -
Member.
4. Junior Administrative (i) Chairperson or (i) Secretary, Ministry of
Grade (JAG). Member, Union Public Corporate Affairs -
Service Commission - Chairperson;
Chairperson; (i) Additional Secretary
(i) Additional Secretary or Joint Secretary
or Joint Secretary, Ministry of Corporate
Ministry of Corporate Affairs - Member;
Affairs - Member; (iii) Regional Director
(iii) Regional Director (NR) or Joint Secretary,
(NR) or Joint Secretary, Ministry of Corporate
Ministry of Corporate Affairs - Member.
Affairs - Member.
5. Senior Time Scale (i) Additional Secretary (i) Secretary, Ministry of
(STS). or Joint Secretary, Corporate Affairs —
Ministry of Corporate Chairperson:
Affairs - Chairperson; (i) Joint Secretary,
(ii) Director or Deputy Ministry of Corporate
Secretary, Ministry of Affairs - Member;
Corporate Affairs - (iii) Joint Director,
Member; Ministry of Corporate
(iii) Director, Ministry Affairs - Member.
of Corporate Affairs -
Member.
6. Junior Time Scale (i) Chairperson or (i) Additional Secretary or
JTS). Member, Union Public Joint Secretary, Ministry
Service Commission - of Corporate Affairs -
Chairperson; Chairperson;
(ii) Director or Deputy (ii) Director or Deputy
Secretary, Ministry of Secretary, Ministry of
Corporate Affairs - Corporate Affairs -
Member; Member;
(iii) Director or Deputy (iii) Joint Director or
Secretary, Ministry of Deputy Secretary,
Corporate Affairs - Ministry of Corporate
Member. Affairs - Member.

[F. No. 11/1/2025-Ad.II-MCA]
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